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Contract Candidate Benefits
Holiday Pay: After completing 1,500 hours in the preceding 12 months, you are eligible to receive holiday pay.  In order to qualify you must work a minimum of 100 hours in the four weeks preceding the holiday.  You must also work the day before and the day after the holiday, provided the client is open both days.  However, if the Company is providing payrolling services for the assignment in which you are working on, then you are not eligible for holiday pay except with the written consent of our client.  We pay the following holidays:
New Year’s Day

Memorial Day

4th of July

Labor Day

Thanksgiving

Christmas

Vacation Pay: 40 hours of vacation pay will be rewarded once you work 1500 contract hours.  These 1500 hours must be worked within the 52 weeks prior to receiving the vacation pay and there cannot be a break of more than 6 consecutive weeks within that 52-week period.  Candidate must be currently employed by Q&A Contract Accounting and the hourly rate of pay will be taken from the current engagement compensation.

Option for Benefits Coverage: Q&A Contract Recruiting has partnered with Essential StaffCARE to tailor healthcare plans for your needs, ranging from month-to-month to long-term coverage.  Please visit the Career Center at www.qarecruiting.com under Contract Employment Information for the Benefits Enrollment Form and contact your Staffing Manager if you have questions.  Please see summary details attached.









